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Participating in a preventive health screening may help you stay healthy 

and detect any problems early. Completing the on-site health screening is 

just one way you can qualify for the Healthy Lifestyle Premium Discount 

#3 for Fiscal Year 2013-2014.  

The first step toward better health is to know your key measures. 

Biometric screenings include: BMI (Body Mass Index or Height/Weight), 

non-fasting total, HDL and LDL cholesterol, triglycerides, fasting blood 

sugar/glucose, and blood pressure. By knowing your key numbers you 

can assess your current health status and determine if you may bea t risk 

for health problems like heart disease and diabetes. Reviewing results 

with your doctor or health coach can provide personalized follow-up with 

recommended treatment and wellness tools to improve your health. 

The on-site health screenings will be offered on-site between April 29th 

and May 10th and will coincide with the Open Enrollment fairs.  

 

 
Bike Fest 2013 is getting bigger each day. Below is a 

list of preliminary events, but it’s growing, so check 

back often.  

Cyclovia Tucson: Do you want to have fun hanging outside with your bike 

while earning Healthy Lifestyle Activity points? Then mark your calendar 

for either April 7, April 28th or both. Volunteer, Participate and Earn. 

Learn more here.  

Bike to Work Day: April 10, 7am-9am, at Joel D. Valdez Main Library. 

Enjoy snacks, giveaways and friendly folks! Participants will also be 

entered into a prize drawing by showing their bike helmet to their 
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More Details 

 

Don’t miss the Online 

Presentation and 

Monthly Quiz 

 

To schedule your online 
pickAtime appointment, 

please click: 
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Wellness Action Committee member or by submitting a Bike Day 

Certificate to Employee Wellness by Friday April 12th.  

Tucson Earth Day Festival & The Water Festival: April 21, 9am-2pm, Reid 

Park. Parade at 10am, activity booths, live music, food, bike valet parking, 

and tons more! 

Check out the Bike Fest website and see all the fun-filled activities 

planned for the month of April. 

–  
Open Enrollment is a great time to review all your benefit options, 

beneficiary information, verify your personal information and certify your 

Healthy Lifestyle Premium Discounts (HLPD's). It's the one time during 

the year, outside of a qualifying event, when you can change medical 

plans, add eligible family members and enroll in other benefits. 

Open Enrollment Highlights: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
View and print this recipe as a PDF.  

Medical:  Effective July 1, 2013, Pima County will transition to a 
self-funded medical plan with Aetna as the Third Party 
Administrator.  

 There are no medical plan design changes for the 
upcoming Fiscal Year.  

 You will need to certify your Healthy Lifestyle Premium 
Discounts. 

Dental:  Pima County Dental, the County’s self-funded dental 
plan will have a couple of enhancements.  

HSA:  HSA contributions will remain the same. 

FSA:  Flexible Spending Accounts (FSA) for Medical and 

Dependent Care require re-enrollment each plan year.  

 The maximum Medical FSA contribution is $2,500 

($96.15 per pay period).  

 The maximum Dependent Care FSA contribution is 

$5,000 ($192.30 per pay period). 

EAP:  Aetna will also administer the Employee Assistance 

Program (EAP). 

More Details 

OPEN ENROLLMENT 

IMPORTANT DATES 

Presentations:  
April 08 - April 26, 2013 

Enrollment Period: 
April 15 - May 10, 2013 

Fairs: 
April 29 - May 10, 2013 

On-site Health Screenings: 
April 29 - May 10, 2013 

New medical cards mailed: 
June 2013 

Coverage effective date: 
July 01, 2013 

First payroll deduction: 
July 05, 2013 

Congratulations 

to the 

Wellness Winners 

LA Fitness:  
$24.99 per month 
No enrollment fees. 

Platinum Fitness: 
$18.95 per month 
 No enrollment fees. 

YMCA: 
$20.00 (employee)  
$44.00 (family) 
No enrollment fees 
 

NEW SUBSIDIZED GYM 

MEMBERSHIP RATES 
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