MEMORANDUM

Date: March 16, 2020

To: The Honorable Chairman and Members From: C.H. Huckelberry
Pima County Board of Supervisors County AdminiW

Re: Annual Living Wage Compliance Report

Please see the attached 2019 Annual Living Wage Compliance Report related to Pima
County’s Procurement Code Section 11.38.080.

If you have any questions regarding this report, please call my office.

CHH/anc
Attachment

c: Jan Lesher, Chief Deputy County Administrator
Mary Jo Furphy, Director, Procurement Department






LIVING WAGE 2019 ANNUAL COMPL N(C REPORT
Calendar Year 2019

1) Information is limited to contracts eligible for covered services as defined in Living Wage
Code Chapter 11.38
Service categories for solicitations resulting in contracts over the formal bid threshold ($10(

» acility and building maintenance

Refuse collection and recycling
Temporary employee service

Janitorial and custodial

Landscape maintenance and weed control
Pest control

Security

Moving services

2) Data gathered for relational comparison
. otal dollar and percentages of:

Living Wage Contracts
Covered service categories for all open Living Wage Contracts
Payroll reporting statistics of active contracts subject to payroll reporting requirement

3) Informational base from which data has been collected

Advanta¢ that tracks amendments and renewals

Living Wage Database that compiles data into resource documents and records
OnBase, Pima County contract repository

On site audit reviews of eligible employees, subcontract labor and employ
Payroll records to monitor compliance by the contractors

4) Reports provided

Graphs to summar’™ : relational dollar and percentage comparisons

5) Conclusion

All Living Wage Contracts are in compliance.















